SECRET 

(When Fi lied In) 



FITNESS REPORT 



The Fitness Report is on important factor in personnel management. It seeks to provide: 

L A periodic record of job performance as an aid to the effective utilization of personnel . 



I HSTRUCTI OH S 



Con tu / ( current adm i n I *t r at i ve inetructio 



TO TUB ADMINISTRATIVE OR PERSONNEL OFFICER: 
and t r an am i 1 1 *1 of thia report. 

TO TtiE SUPERVISOR: Reed the entire form before mt tempt inf to complete any item. Aa the tupervi aor mho aaaifna, 
directa and review# the mo rk of the individual , you have p r imary r eapona i bi l i ty for evaluating hia strengths, weak - 
nemo*, and on-the-job effect ivenea a aa revealed by hia day-to-day activities . If thia individual haa been under 
your auperviaion for leaa than 30 days, row wii/ col 1 abo rate with hie previoua aupervi aor $ to make lur# the raport 
ia accurate and complete. Primary responsibility roata with the current supervisor. It ia aaaumed that, through- 
out the period thia individual hat been under your eupervi aion , you hove diacherged your auperviaory r eapona ibi I i - 
tlee by frequent di ecueeiont of hia work, eo that in a ganerel way he know# where he atanda. 



SECTION l (To filled in by Admin i a t cat i v* Officer ) 



1. NAME (LeatJ 

GIORDANO 



(Firat) 

Mario 



(Middle ) 

K- (P) 



2, DATE OF BIRTH 



a. sex 

M 



4. CAREER OESI 6MAT10N 

Contract Bnployee 



S. DATE OF ENTRANCE ON DUTY 



2 U Feb# 1953 



6. OFFICE ASSIGNED TO 



7. SALARY PER ANNUM 

.. & 66 QP.Q 3 



8. OATH THAT THIS REPORT IS OUE 



9. PERIOD COVEREO BY THIS REPORT (Inclusive detea) 

3 January 1959 * 2 January i 960 



SECTION II ( To be filled In by Superviaor ) 



t. CURRENT POSITION 

Contract Employee (Ops and Training Staff) 



2. DATE ASSUMED RE S P OM S I 0 I L I TV FOR POSITION 



3. WHAT SPECIFIC ASsTgnMCNTS OR TASKS ARE TYPICAL OF THOSE GIVEN TO HIM DURING THE PAST THREE TO SIX MONTHS (Li*t 
in order of frequency ): 

Instructor, Debriefer, Translator, Analyst 



DECLASSJF I ED AND RELEASED BY 
CENTRAL, I NTELL I 6 EN CE AGENCY 
SOURCES METHODS EXEMPT ION 3B2B 
HAZ 1-WAR CR IMES 01 SCLOSURE ACT 
Date 2006 



SECTION III 

r certify that, during the latter half of the period covered by thia raport, 1 have diacuaaed with (Aa rated indi- 
vidual the manner in which he haa performed hie Job and provided auggaationa and cr itieimm* wherever needed. T be- 
lieve that hi# under# t ending of ay evaluation of hi# per/oraanca ia conaletant with my evaluation of him a# evi- 
denced by thia fitneea report end I hare informed him of hia a trengthe, weaknaaaea, and on-the-job e f feet iveneae . 
T f per formanca during the report period haa bean unaat ia factory . there ia attached a copy of the memorandum noti- 
fying him of unaatie factory per formance. 



*-A 37 >no sicnatudc o r ~~a a ti# (Employee ’a immediate auperviaor) 

■ C " _2 



THIS 0 A T £ 



3. 



)Vtw 

a-Ce) rev IE*E{ 

Mr — 



(o ^ 



, M^q REV^EWEO THIS REPORT (Coweien tyj if any, are re^jrdclad by attached memorandum) 



t vf 



iiiiita omeu# 757777777 next higher To 1 ine of author i ty) 
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SECRET 



TM I T t 

,j.L. 






iauc yjojii 

-*G 



SECRET 

( When Filled In) 











26- CAN THINK ON HIS FEET. 






— 


X 




X 




X 


X 


□ 


X 




X 


X 


27. COMES UP WITH SOLUTIONS TO 
PROBLEMS. 


— 




= 


■ 


X 


X 




X 


X 


□ 


X 


x 


X 


X 


26- STIMULATING TO ASSOCIATESi A 
spark plug •• 






HEX 


XXX" 


X X 


1 -x 


29 . OBSERVANT. 






~T" 


X 


x; 1 : 


.XL _ 


1 1 ; r • 


30- CAPABLE. 






TT ' 


■■■ 


1- 1- 


*i.. i. ... 


31. CLEAR THINKING. 

.32. COMPLETES ASSIGNMENTS WITHIN 






' "T T 


“XXX 


1MIK9 


XXX 


















. 1. 1 


XXX 


X 1 


E3 


bEI 


ALLOWABLE TIME LIMITS. 

33- EVALUATES SELF REAL 1 ST ICALLV . 

34. WELL INFORMED ABOUT CURRENT 




j 


.. 


1 1 


III 


XXX 












MtmmmMmm mm 




— 




X n 


XX 


x 


X .1 


EVENTS. 

3 5- DELIBERATE. 






■■■ 


. XX 


■wi 


. XXIX 


36- EFFECTIVE IN DISCUSSIONS WITH 
ASSOC 1 ATES. 

37. IMPLEMENTS DECISIONS REGARD- 
LESS OF OWN FEELINGS. 

SB- THOUGHTFUL OF OTHERS. 

39- WORKS WELL UNOER PRESSURE. 

40- DISPLAYS JUDGEMENT. 






II" 


1 [ 


"XXT 


I" 


XX 














mm 




XI . 


X L 


XXI 


X IX 














mm 




1 — 


I I 


1 1 ■■ 


IX 1 
















. 


xxx 


1 1 


■ 1 1 


XXX 
















■ 


x 


□ 


X 


X 


□ 


L- 


•1 


X 


-X 


□ 


X 


41 GIVES CREDIT WHERE CREDIT IS 
SUE- 

42- HAS DRIVE- 

43. IS SECURITY CONSCIOUS. 

44. versatile. 

45- MIS CRITICISM »S CONSTRUCTIVE- 




— 


XXX 


XXX 


XXX“ 


El HHHI 



















XX 


XXX 


■ 1 1 


X 1 1 i 




















XXX 


II 


mmm 
















1 


n 


L 1 


XXX 


mmm 


















XI 


x . 


mmm 


■HUB 


46- ABLE TO INFLUENCE OTHERS. 

47- FACILITATES SMOOTH OPERATION 










■■IBJ 


bee 


















1 


■ 


i i 


■ 

■ 

1 


BMEEI 


OF HIS OFFICE. 

4B- DOES NOT REQUIRE STRONG AND 
continuous supervision. 

49. A GOOD SUPERVISOR. 

so. lives cover. 






"XXX 


“XXX 


HHK3 


BffjB 


















XXI 


XXX 


HKSQi 


XXX 
















1 


X_J 


1 


XXX 


ElEifli 














SI. HOLDS UP UNDER COVER. 






J. J 


X 1 


IX 


XXX 



SECTION V 



A. WHAT A A t HIS OUTSTANDING STRENGTHS? 

A most dependable, able and cooperative individual. 



. . WHAT ARE HIS OUTSTANDING WEAKNESSES? 

Tendency to be frustrated when activity lags. 



SECRET 







